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Department of Neurology
Evaluation of Attending Performance by Resident

[Sublject Name) Evaluator
[Subject Employer]

[Evaluation Dates] [Evaluator Name]

[Subject Rotation] [Evaluator Employer]

Note: All evaluations and comments will be anonymous and held in confidence.

Availability

1) Spent enough time on rounds

unsatisfactory Satisfactory Excellent
1 2 3 4 5
@) @) @) O O
2) Attending was available when needed
unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O O (@] O
Comments

Remaining Characters: 5,000
TEACHING SKILLS

3) Stated goals and expectations

unsatisfactory Satisfactory Excellent
1 2 3 4 5
(o) O O O O
4) Questioned in non-threatening manner
unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O (@) O O
5) Engaged in bedside teaching
unsatisfactory Satisfactory Excellent
1 2 3 < 5
O O @) O O

6) Demonstrated/encouraged problem-solving approach
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unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O O O O
7) Integrated social/ethical aspects of medicine
unsatisfactory Satisfactory Excellent
1 2 3 4 5
@) O O O O
8) Encouraged independent reading for the practice of evidence based medicine
unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O @) O O
9) Taught at different levels to help all members of team
unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O O O 0]
10) Allowed appropriate amount of independent decision making
unsatisfactory Satisfactory Excellent
1 2 3 4 5
O @) O O O
Comments

Remaining Characters: 5,000

MEDICAL KNOWLEDGE:

11) Demonstrated broad knowledge of medicine

unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O @) O O
12) Clinical care and teaching based on current medical evidence
unsatisfactory Satisfactory Excellent
]! 2 3 4 5
O O O O O
Comments

Remaining Characters: 5,000

Professionalism and Interpersonal Communication Skills:

13) Respect towards team members, staff and patients

unsatisfactory Satisfactory Excellent
1 2 3 - 5
@) O O O @)
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14) Recognized own limitations: appropriately self-critical

unsatisfactory Satisfactory Excellent
1 2 3 B 5
O O @) O @)
15) Positive role model
unsatisfactory Satisfactory Excellent
1 2 3 = 5
O O O O O
Comments

Remaining Characters: 5,000

Practice-Based Learning and Improvement:

16) Provided feedback including constructive criticism

unsatisfactory Satisfactory Excellent
it 2 3 & 5
@) O O O O
Comments

Remaining Characters: 5,000

SYSTEMS-BASED MEDICINE:

17) Used consultation and ancillary services appropriately

unsatisfactory Satisfactory Excellent
1 2 3 4 5
O O O O O
Comments

Remaining Characters: 5,000

OVERALL RECOMMENDATIONS REGARDING ATTENDING:

18) Would you recommend that this faculty continue to serves as an Attending physician for the training program?

unsatisfactory Satisfactory Excellent
1 2 3 4 5
@) O O O O
19) Overall attending rating
unsatisfactory Satisfactory Excellent
1 2 3 4 5
@) O 0] O O
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Comments

Remaining Characters: 5,000

Return to Questionnaire List
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